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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment 
of Certain Officers; Compensatory Arrangements of Certain Officers. 

 As previously reported in the Current Report on Form 8-K filed by Philip Morris 
International Inc. (the “Company”) on September 28, 2017, effective January 1, 2018, Mr. Jacek 
Olczak, currently Chief Financial Officer, will serve as Chief Operating Officer, and Mr. Martin 
King, currently President, Asia Region, will serve as Chief Financial Officer. In connection with 
the appointments, on December 7, 2017, the Board of Directors of the Company made the 
following compensation decisions effective January 1, 2018: 

 Mr. Olczak 
 

- Mr. Olczak will remain at salary grade 26;
 

- Mr. Olczak will receive an annual base salary of CHF 1,020,006 (or $1,031,720 based
on the exchange rate at December 7, 2017);

 

- Mr. Olczak’s annual incentive award target will remain at 125% of his annual base
salary; and

 

- Mr. Olczak’s stock award target will remain at 275% of his annual base salary.

- The amendment to the employment agreement for Mr. Olczak is attached as Exhibit 
10.1 to this Current Report on Form 8-K and incorporated by reference to this Item 
5.02.

 Mr. King 

- No changes were made in Mr. King's salary grade, annual base salary or variable 
compensation targets.

Item 9.01 Financial Statements and Exhibits.

(d) Exhibits  

10.1 Amendment to Employment Agreement with Jacek Olczak



SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly 
caused this report to be signed on its behalf by the undersigned hereunto duly authorized.

PHILIP MORRIS INTERNATIONAL INC.

By: /s/ JERRY WHITSON
Name: Jerry Whitson
Title: Deputy General Counsel

and Corporate Secretary

DATE: December 12, 2017



Exhibit 10.1

PERSONAL AND CONFIDENTIAL

To: Mr. Jacek OLCZAK                          Lausanne, December 7, 2017

Subject: Lateral Move

Dear Jacek,

We confirm that effective January 1, 2018, the following conditions of your employment will be modified according to the 
information detailed below:

Position: Chief Operating Officer 

Gross Base Salary: CHF 1’020’006.-- annually, CHF 78’462.-- monthly 

Comparatio: 100% 

All other conditions relating to your employment with Philip Morris International Management SA remain as stated in your 
employment contract and in any subsequent amendments.

We would like to take this opportunity to wish you continued success and satisfaction.

Yours sincerely,
PHILIP MORRIS INTERNATIONAL
MANAGEMENT SA

/s/ RALF ZYSK
Ralf Zysk
Vice President Compensation & Benefits
and International Assignments PMI
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